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Agiles Management

Adaptive Roadmap Canvas ™ [ARrC]
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Adaptive — Planning adaptively instead of rigidly. ARC helps people, teams, and Start with the 7-Minute Quick
Roadmap — A flexible path with milestones and actions. organizations navigate change Test to see where you stand
Canvas — Everything visible on one page, for collaborative thinking. with clarity, action, and learning. and what to do next.

adaptiveroadmapcanvas.com
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For questions, inquiries, explanations or downloads
of the poster and other formats contact the creators
at https://evolving-forward.com/contact

This work is licensed under a Creative Commons Attribution - Distribution
under same terms 4.0 International License. More information can be found
at www.creativecommons.org
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